RESPONSIBLE INVESTMENT

Human Rights
This document describes the criteria DNB expects companies to meet regarding Human Rights.
Objective
DNB’s guidelines for responsible investments shall ensure that DNB does not contribute to human or labour
rights violations, corruption, serious environmental harm or other actions which may be perceived to be
unethical. DNB Asset Management bases its exercise of ownership rights on the UN Global Compact, the
OECD Guidelines for Multinational Enterprises and the United Nations Guiding Principles on Business and
Human Rights. The exercise of ownership rights is ensured by active ownership through dialogue, voting and
engagement.
Companies may be excluded from the investment universe if there is an unacceptable risk that a company
contributes to, or is responsible for, serious or systematic violations of human rights, the worst types of child
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labour (ILO Convention No.182) or other exploitation of children. The purpose of this document is to define
our expectations and criteria towards companies in terms of their obligation to respect human rights in
general. We expect companies to demonstrate particular attention to vulnerable groups with an emphasis on
children’s rights, labour rights and the rights of indigenous people. This document is a description of our
interpretation of the guidelines for responsible investments and defines our expectations towards companies
we invest in or plan to invest in, and further, describes how DAM assesses companies once an issue has
occurred.
Definition of human rights
Human rights are rights inherent to all human beings, inalienable and equally applicable to all. We are all
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equally entitled to our human rights without discrimination.
Introduction to Human Rights
The idea of human rights emerged stronger after the World War II. In the decades after the Second World
War, a number of global and regional treaties and declarations concerning human rights were established,
and the appearance of non-governmental organisations supported their enforcement. The Universal
Declaration of Human Rights (UDHR) was adopted by the United National General Assembly in 1948 and is
generally understood to be the foundation of international human rights law and is mandatory for a state’s
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membership in the UN. Since the UDHR was adopted in 1948, nine core international human rights
instruments, together with the labour rights conventions and several other instruments have entered into
force together with an establishment of an international human right regime.4 See attached list for information
regarding conventions and principles applied to our work on human rights.
International law, norms and standards on human rights
The legal obligation to protect the human rights of individuals or groups rests with government under
international law. However, it is accepted that business enterprises have a responsibility to respect human
rights in their business, including in their supply chain. The UN Global Compact, the OECD guidelines for
Multinational Enterprises, and the UN Guiding Principles for Business and Human Rights provide a basis for
what is expected from business enterprises as part of good business practice and risk management.
The UDHR is recognised internationally. Universal human rights may be expressed and guaranteed by law,
in the form of treaties, customary law, general principles or other sources of international law. The obligation
to respect, protect and fulfil the human rights of individuals or groups under international law rests on the
government, but corporations are indirectly committed to ensure compliance with human rights through their
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operation. This responsibility extends beyond the company’s employees and also includes affected members
of communities, contract workers, workers in supply chains, families, customers and other stakeholders.
DNB’s expectation from companies
DNB’s engagement with companies and the exercise of DNB’s ownership rights are based on the OECD
Guidelines for Multinational Enterprises and on the UN Global Compact, and shall be consistent with the
United Nations Guiding Principles on Business and Human Rights. The UNDHR, operationalized through UN
and ILO conventions, forms the foundation for both the OECD Guidelines for Multinational Enterprises and
the UN Global Compact and is the framework for DNB’s screening and analysis of any violation of human
rights. DNB’s engagement with companies is based on the UN Guiding principles. We expect companies to
understand their responsibility and risks regarding the social consequences of their business operations,
including their supply chain and contracts with subcontractors by carrying out human rights due diligence
process according to principles laid down in the UN guiding Principles Reporting Framework 5. Companies
should integrate human rights considerations in their business strategies, policies, procurement and risk
management and disclose material information.
Assessment criteria
Our assessment criteria are based on, among other things, the Council on Ethics consideration below:
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Is there a clear connection between the company’s activities and the breaches of norms?
Has the company contributed to the breaches of standards, or has the company known of the
breaches but failed to seek to prevent them?
Are the breaches of standards continuing, or is it likely that breaches will be committed in future?

The OECD Guidelines for Multinational Enterprises
The OECD Guidelines for Multinational Enterprises are recommendations addressed by governments to
multinational enterprises, aimed at encouraging responsible business behavior around the world. They
provide voluntary principles and standards for responsible business conduct in a global context. OECD and
the signatory governments are required to ensure that the guidelines are implemented and observed.
The UN Global Compact
The UN Global Compact is a voluntary United Nations initiative with an aim to encourage businesses to
adopt sustainable and socially responsible strategies and operations. It is the world’s largest corporate
sustainability initiative. The UN Global Compact is a framework based on ten principles that are derived from
the Universal Declaration of Human Rights, the International Labour Organization’s Declaration on
Fundamental Principles and Rights at Work, the Rio Declaration on Environment and Development and the
United Nations Convention Against Corruption. The UN Global Compact is not a regulatory or legally binding
instrument, but principles that companies are expected to follow. DNB supports the UN Global Compact.
The UN Guiding Principles on Business and Human Rights
In June 2011, the UN Guiding Principles on Business and Human Rights (UNGPs) was proposed and
endorsed by the UN Human Rights Council. The guiding principles, a set of guidelines that apply to all states
and companies to prevent, address and remedy human rights abuses committed in business operations:
The guidelines were developed by John Ruggie, UN Special representative on business and human rights,
7
as a result of the UN “Protect, Respect and Remedy” Framework for Business and Human Rights, in 2008.
The framework is built on three pillars where states have obligations to protect human rights, business
enterprises have a responsibility to respect human rights and where the human rights of individuals have
been infringed remedy should be available. In the latter case, both states and enterprises have a
responsibility to provide access to remedy. We expect companies to comply with these guidelines.
Specific criteria on children’s rights
Children are entitled to the same human rights and fundamental freedoms as all individuals, but have been
given special status and protection within the United Nations framework which recognises their special
needs and vulnerabilities. The UN Convention on the Rights of the Child (1990), in addition to human right
and labour rights treaties, describes children’s rights and is ratified by 194 countries. The UN Convention of
the rights of the Child with protocols and the relevant ILO conventions (ILO No.182 and ILO No. 138) are
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Guiding principles on business and human rights, http://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
The assessment criteria are in line with the Council on Ethics assessment criteria for exclusion of companies for breach of the criterion
of human rights.
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international legally binding instruments that incorporate the full range of children’s rights. We expect
companies to understand their risks and responsibilities regarding children’s rights related to their business
operations. Companies should demonstrate their responsibilities in their strategies, policies, procurement,
risk management and reporting.
Specific criteria on labour rights
International labour standards are legal instruments drawn up by the ILO’s constituents and provide a global
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recognised set of basic principles and rights at work. The ILO declaration on fundamental principles and
Rights at work, adopted in 1998, commits Member States to respect, promote and realise the principles
concerning the fundamental rights covered in the eight ILO core conventions. We expect companies to
understand their risks and responsibilities regarding basic labour rights in their business operations. By basic
labour rights, we mean in accordance to the ILO conventions, where employees have the right to good
working and labour conditions and respect of their labour rights. Companies should demonstrate this in their
strategies, policies, procurement, risk management and reporting.
Specific criteria on Indigenous people’s rights
The United Nations Declaration on the Rights of Indigenous Peoples was adopted by the United Nations
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General Assembly in 2007. The Declaration is the most comprehensive instrument detailing the rights of
indigenous peoples in international law and policy, including minimums standards for the recognition,
protection and promotion of these rights. Indigenous peoples’ rights under international law have developed
from international law, including human rights treaties, to address the specific circumstances facing
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indigenous peoples. We expect companies to understand their risks and responsibilities regarding
indigenous peoples’ rights in their business operations. Companies should demonstrate this in their
strategies, policies, procurement, risk management and reporting. Companies may be excluded from the
investment universe if there is an unacceptable risk that a company contributes to or is responsible for
12
serious or systematic violation of human rights, hereby the rights of indigenous peoples .
Summary
DNB shall not contribute to human or labour rights violations. Screening for the violation of human rights is
based on the global initiatives UN Global Compact and the recommendations from government, the OECD
Principles for Multinational Enterprises, and must be consistent with the United Nations Guiding Principles on
Business and Human Rights. The UN Guiding Principles on Business and Human Rights have become the
prevailing international standards and advice companies on how to avoid causing or contributing to human
rights abuses. In terms of human rights violations the criteria are based on, among other things, the UN core
conventions and ILOs core conventions. Violations of children’s rights, labour rights and indigenous peoples’
right are considered to be the most severe violations. DNB’s expectations are based on the prerequisite that
companies have a responsibility to comply with international norms even though they are not legally bound
to. The management of the company should ensure that adequate policies and management principles to
protect human rights are in place and integrated into corporate business strategy. This document forms the
basis for dialogues with companies on human rights and defines our criteria for companies we invest or
might invest in.
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Attachment 1: In the assessment, violations of Human Rights are linked to the underlying conventions and
guidelines. We expect companies to be compliant with the listed conventions, ILO core conventions and
guidelines.
UN conventions/declarations
UN Declaration of Human Rights,
1948

ILO Core Conventions
No.87 Freedom of Association
and Protection of the Right to
Organize
No.98 Right to organize and
Collective Bargaining

Other
No. 1, 30, 47 Hours of Work

No.29 Forced Labour

No. 131 Minimum wage fixing
convention

Geneva Convention relative to the
Treatment of Prisoners of War,
1949

No.105 Abolition of Forced
Labour

No. 155 on Occupational Safety
and Health

Geneva Convention relative to the
Protection of Civilian Persons in
Time of War, 1949
Convention on the Elimination of
all Forms of Racial Discrimination,
1965

No.138 Minimum Age

No.169 Indigenous and Tribal
Peoples Convention, 1989

No. 182 Worst Forms of Child
labour (and recommendation No.
146)

ILO declaration on Fundamental
Principles and Rights at Work

Convention on the Elimination of
all Forms of Discrimination
against Women, 1979
International Convention on the
Protection of the Rights of All
Migrant Workers and Members of
Their Families, 1990
UN Convention relating to the
Status of Refugees, 1951

No.100 Equal Remuneration

Basic Principles on the Use of
Force and Firearms by Law
Enforcement Officials, 1990
Code of Conduct for Law
Enforcement Officials, 1979

Convention against Torture and
Other Cruel, Inhuman or
Degrading Treatment or
Punishment, 1984
Convention on the Rights of the
Child, 1989

No.111 Discrimination
(Employment and occupation)

The International Covenant on
Civil and Political Rights

No 95 Protection of Wages

Optional Protocol to the
Convention on the Rights of the
Child on the sale of children, child
pornography and child
prostitution, 2000
General Assembly Resolution
1803 (XVII) of 14 December
1962, “Permanent Sovereignty
over Natural Resources”

UN Declaration on the Rights of
Indigenous Peoples, 2007
The Declaration of the United
Nations Conference on the
Human Environment
The International Covenant on
Economic, Social and Cultural
Rights
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Disclaimer
This document is produced by DNB Asset Management AS for the purpose of information only. The document was prepared on the
basis of publically available information. DNB Asset Management does not warrant that the information in the document is exact, correct
or complete. The opinions expressed herein reflect the views of DNB Asset Management at the time of the publication of the document.
DNB Asset Management AS reserves the right to change its opinion without notice. DNB Asset Management AS will not accept
responsibility for direct or indirect losses incurred as a result of the interpretation and/or use of the information and/ or opinions
expressed in this document. DNB Asset Management AS is an entity within the DNB Group registered in the Registry of Business
Enterprises under Enterprise Number 880 109 162.

