BANKTRACK

BankTrack is recruiting a Banks & Conflict
Researcher and Campaigner to join our Human
Rights Team

(32 HOURS PER WEEK - REMOTE)

BankTrack is the international tracking, campaigning and civil society support
organisation targeting private sector commercial banks and the activities they
finance. Our mission is to challenge banks globally to act urgently, decisively, and in a
just manner on the accelerating climate crisis, the ongoing destruction of nature and
the widespread violation of human rights.

BankTrack’s Banks and Human Rights Campaign team works to ensure that commercial
banks respect their internationally recognised human rights responsibilities across the
breadth of their operations, both by strengthening their human rights policies and by
ceasing to finance companies and projects that cause severe human rights abuses.

Since 2024, BankTrack’s Human Rights Campaign has encompassed a Banks and Conflict
Zones project, focusing on commercial banks which operate in or are financially linked to
companies/projects operating in conflict zones. As part of this project, BankTrack works
with civil society partners on pressing issues around the globe: we have investigated bank
finance for companies supporting the military regime in Myanmar, exposed banks’
financial links to Israeli illegal settlements and occupation, and launched a campaign and
advocacy project calling for banks to fully exit Russia following its full-scale invasion of
Ukraine.

We are now launching a project, fully funded for 12 months, to expand our Banks and
Conflict Zones project into a programme including a pilot policy benchmark, campaign
work to stop problematic bank “Dodgy Deals”; and movement building.

As such, we are now recruiting a Researcher and Campaigner who will work closely with
the Banks and Human Rights campaign team to lead on delivery of this work.


https://www.banktrack.org/campaign/banks_and_human_rights
https://www.ohchr.org/en/business
https://www.banktrack.org/campaign/banks_and_conflict_zones
https://www.banktrack.org/campaign/banks_and_conflict_zones
https://www.banktrack.org/search#search=myanmar
https://www.banktrack.org/search#search=palestine&vieworder=date
https://www.banktrack.org/ourproject/banks_and_russian_aggression_in_ukraine
https://www.banktrack.org/dodgydeals

Responsibilities

As a human rights researcher and campaigner, you will lead BankTrack’s Banks and
Conflict Zones project as we expand from focusing on individual conflict situations to
systemically investigating the commercial banking sector's exposure to armed conflicts
around the globe. You will:

Analyse European and UK banks’ policies and commitments governing finance for
companies in the arms sector and those operating in conflict zones.

Use this analysis to develop a pilot Banks and Conflict policy benchmark that will
investigate and track the largest UK and European banks’ human rights policy
commitments in conflict situations.

Engage with these banks and their stakeholders on their Banks and Conflict
benchmark scores to encourage improvements in conflict policy commitments.
Investigate and research the human rights impacts of selected companies and
projects operating in conflict zones, and present the findings on our website in the
form of “Dodgy Deal” profiles.

Monitor and map bank financing for target “Dodgy Deal” companies and profiles
and present the findings on our website.

Collaborate with and support civil society partners across the globe by bringing a
finance angle to campaigns against harmful projects/companies in conflict zones.
Where applicable, assist with writing reports, press releases, and social media
posts related to our ongoing work on banks and conflict zones, including by
contributing to the annual Don’t Buy Into Occupation report and the B4Ukraine
coalition’s work pursuing financial accountability for banks operating in Russia.
Actively seek out and develop links with new civil society partners globally to
strengthen BankTrack’s connections in the conflict and human rights ecosystem.

Person specification

Ideally we are looking for a candidate who meets the following criteria:

At least one year of relevant work experience in a research, campaigning, analysis
or journalism setting, preferably in a human rights, law, and/or financial context.
Working knowledge of the main frameworks governing businesses’ human rights
responsibilities, especially the UN Guiding Principles and the OECD Guidelines, and
of relevant international legal frameworks and human rights treaties, particularly
relating to conflicts.

An ability to independently lead complex research projects, develop research
methodologies, and conduct independent data analysis.

Working knowledge of the financial sector and of commercial banking activities,
with an interest/desire to expand this knowledge.

Experience working alongside and/or within civil society organisations, frontline
communities, journalists, and/or activist groups.

Strong communications and relationship-building skills and an ability to work with
people from diverse backgrounds.

Willingness to travel and occasionally work unsociable hours (with compensation).
An ability to work independently and under time pressure, when needed.


https://dontbuyintooccupation.org/
http://b4ukraine.org

e Fluency in English and excellent writing skills.
The following criteria and skills are also desirable:

e A demonstrated record of working alongside or with UK and European civil society
organisations and grassroots organisers.
e Experience writing and publishing press releases and op-eds for media outlets.

e Experience in political lobbying and advocacy, especially in a human rights context.
e Experience organising and developing public pressure campaigns and actions,
ideally with a corporate accountability focus, e.g. protests and event disruptions.

e Additional language skills, including Arabic, Ukrainian and other European

languages.

We recognise that even the most ideal candidate may not possess all the qualifications
above, so do not be discouraged to apply if you lack some of them. The application form
will allow you to elaborate on your knowledge and skills.

We offer

e An exciting opportunity to help expand an emerging field of work on Banks and
Conflict Zones within a well-known organisation with a 20+ year-long record of
bringing effective change to the global banking sector.

e A contract of 32 hours per week, with flexible working hours, working remotely with
the option of using our drop-in office space in Utrecht, and with ample
opportunities for travel and flexible working location.

e An initial contract for 12 months with good prospects for extension subject to
continued funding.

e Salary range indication: gross wage 3,019 - 3,076 euro per month, based on a 32
hour per week contract, depending on previous experience and skills.

e Additional 8% annual holiday allowance.

Inclusion in our pension scheme and other benefits (if employed under a Dutch/UK
contract).

Location and team

As a researcher and campaigner, you will join our 2-person Human Rights team, part of an
overall team of 10 (excluding volunteers/interns), and will report to the Human Rights
Campaign Lead.

BankTrack is based in Utrecht, the Netherlands, with access to an office there. However
this position is fully remote and may be filled from anywhere within the UK or
European Union. Given the nature of this project and location of our target banks, our
preference is for the applicant to be based in the UK or the Netherlands, but applications
from within the European Union will also be considered.

You will be required to travel to the Netherlands at least twice a year for our week-long
team retreats.



Interested? Here’s how to apply.

To apply for this position, please use this form, attach your CV (2 pages maximum), and fill
in all required fields. Applications submitted through other means will not be considered.

The deadline to apply for this position is Sunday, September 13th, 2026, with interviews
planned for September 22nd and 24th. Ideally, you will be able to start in early October.

Enquiries on the position can be directed to ryan@banktrack.org.

BankTrack actively seeks to strengthen diversity within our current team. Candidates
that will strengthen this diversity, whether through race, nationality, ethnicity, age,
gender, sexual orientation, or class, are therefore strongly encouraged to apply.

BankTrack - Korte Elisabethstraat 11-13
3511 JG Utrecht, The Netherlands
www.banktrack.org


https://forms.monday.com/forms/72613d1ab715fb10aba0e89158cdbb9e?r=use1
mailto:ryan@banktrack.org
https://www.banktrack.org/page/our_team
http://www.banktrack.org

