E.SUN FHC Ethical Corporate Management Practice Principles

Date : 2015.03.20 by 7" meeting of 5™ term Board of Directors

Article 1 (The Purpose of Adoption and Scope of Application)

These Principles are adopted to assist to foster a corporate culture of ethical management
and sound development, and offer a reference framework for establishing good
commercial practices.

E.SUN FHC shall, in accordance with these Principles, adopt its own ethical corporate
management best practice principles applicable to its business groups and organizations,
which comprise its subsidiaries, any foundation to which E.SUN FHC’s direct or indirect
contribution of funds exceeds 50 percent of the total funds received, and other institutions

or juridical persons which are substantially controlled by it ("business group").

Article 2 (Prohibition of Unethical Conduct)

When engaging in commercial activities, directors, managers, employees, and
mandataries of E.SUN FHC or persons having substantial control over such companies
("substantial controllers™) shall not directly or indirectly offer, promise to offer, request or
accept any improper benefits, nor commit unethical acts including breach of ethics, illegal
acts, or breach of fiduciary duty (“unethical conduct") for purposes of acquiring or
maintaining benefits.

Parties referred to in the preceding paragraph include civil servants, political candidates,
political parties or members of political parties, state-run or private-owned businesses or
institutions, and their directors, supervisors, managers, employees or substantial

controllers or other stakeholders.

Article 3 (Types of Benefits)
"Benefits" in these Principles means any valuable things, including money, endowments,

commissions, positions, services, preferential treatment or rebates of any type or in any



name. Benefits received or given occasionally in accordance with accepted social customs

and that do not adversely affect specific rights and obligations shall be excluded.

Article 4 (Legal Compliance)

E.SUN FHC shall comply with the Company Act, Securities and Exchange Act, Business
Entity Accounting Act, Political Donations Act, Anti-Corruption Statute, Government
Procurement Act, Act on Recusal of Public Servants Due to Conflicts of Interest,
TWSE/GTSM listing rules, or other laws or regulations regarding commercial activities,

as the underlying basic premise to facilitate ethical corporate management.

Article 5 (The Policy of Ethical Corporate Management)

E.SUN FHC shall abide by the operational philosophies of honesty, transparency and
responsibility, base policies on the principle of good faith and establish good corporate
governance and risk control and management mechanism so as to create an operational

environment for sustainable development.

Article 6 (Prevention Programs)

E.SUN FHC shall in their own ethical management policy clearly and thoroughly
prescribe the specific ethical management practices and the programs to forestall
unethical conduct ("prevention programs"), including operational procedures, guidelines,
and training.

When establishing the prevention programs, E.SUN FHC shall comply with relevant laws
and regulations of the territory where the companies and their business group are
operating.

In the course of developing the prevention programs, E.SUN FHC shall negotiate with

staff, labor unions members, important trading counterparties, or other stakeholders.



Article 7 (The Scope of Prevention Programs)

When establishing the prevention programs, E.SUN FHC shall analyze which business

activities within their business scope which are possibly at a higher risk of being involved

in an unethical conduct, and strengthen the preventive measures.

The prevention programs adopted by E.SUN FHC shall at least include preventive

measures against the following:

1. Offering and acceptance of bribes.

2. lllegal political donations.

3. Improper charitable donations or sponsorship.

4. Offering or acceptance of unreasonable presents or hospitality, or other improper
benefits.

5.Misappropriation of trade secrets and infringement of trademark rights, patent rights,
copyrights, and other intellectual property rights.

6.Engaging in unfair competitive practices.

7.Damage directly or indirectly caused to the rights or interests, health, or safety of
consumers or other stakeholders in the course of research and development,

procurement, manufacture, provision, or sale of products and services.

Article 8 (Commitment and Execution)

E.SUN FHC and its respective business group shall clearly specify in their rules and

external documents the ethical corporate management policies and the commitment by the

board of directors and the management on rigorous and thorough implementation of such
policies, and shall carry out the policies in internal management and in commercial

activities.

Article 9 (Commercial Activites Based on The Principle of Ethical Management)
E.SUN FHC shall engage in commercial activities in a fair and transparent manner based

on the principle of ethical management.



Prior to any commercial transactions, E.SUN FHC shall take into consideration the
legality of their agents, suppliers, clients, or other trading counterparties and whether any
of them are involved in unethical conduct, and shall avoid any dealings with persons so
involved.

When entering into contracts with their agents, suppliers, clients, or other trading
counterparties, E.SUN FHC shall include in such contracts terms requiring compliance
with ethical corporate management policy and that in the event the trading counterparties
are involved in unethical conduct, E.SUN FHC may at any time terminate or rescind the

contracts.

Article 10 (Prohibition of Bribery)

When conducting business, E.SUN FHC and its directors, supervisors, managers,
employees, mandataries, and substantial controllers, may not directly or indirectly offer,
promise to offer, request, or accept any improper benefits in whatever form to or from

clients, agents, contractors, suppliers, public servants, or other stakeholders.

Article 11 (Prohibition of Illegal Political Donation)

When directly or indirectly offering a donation to political parties or organizations or
individuals participating in political activities, E.SUN FHC and its directors, supervisors,
managers, employees, mandataries, and substantial controllers, shall comply with the
Political Donations Act and their own relevant internal operational procedures, and shall

not make such donations in exchange for commercial gains or business advantages.

Article 12 (Prohibition of Ill-gotten Charitable Donations and Sponsorship)

When making or offering donations and sponsorship, E.SUN FHC and its directors,
supervisors, managers, employees , mandataries, and substantial controllers shall comply
with relevant laws and regulations and internal operational procedures, and shall not

surreptitiously engage in bribery.



Article 13 (Prohibtion of Provision and Acceptance of Ill-gotten Benefits)

E.SUN FHC and its directors, supervisors, managers, employees, mandataries, and
substantial controllers shall not directly or indirectly offer or accept any unreasonable
presents, hospitality, improper, or other ill-gotten benefits to establish business

relationship or influence commercial transactions.

Article 14 (Prohibition of Infringement of Intellectual Property Rights)

E.SUN FHC and its directors, managers, employees, mandataries, and substantial
controllers shall observe applicable laws and regulations, the company's internal
operational procedures, and contractual provisions concerning intellectual property, and
may not use, disclose, dispose, or infringe intellectual property or otherwise infringement
intellectual property rights without the prior consent of the intellectual property rights
holder.

Article 15 (Prohibition of Activity of Unfair Competition)

E.SUN FHC shall engage in business activities in accordance with applicable the Fair
Trade Act and regarding competition laws and regulations, and may not fix prices, make
rigged bids, establish output restrictions or quotas, or share or divide markets by

allocating customers, suppliers, territories, or lines of commerce.

Article 16 (Prevention and Protection of Consumers and Stakeholders)

In the course of provision or sale of products and services, E.SUN FHC and its directors,
managers, employees, mandataries, and substantial controllers shall observe applicable
laws and regulations and international standards to ensure the transparency of information
about, and safety of, their products and services. It shall also adopt and publish a policy
on the protection of the rights and interests of consumers, interested parties, or other
stakeholders, and carry out the policy in their operations, with a view to preventing their

products and services from directly or indirectly damaging the rights and interests.



Article 17 (Organization and Execution)

The directors, managers, employees, mandataries, and substantial controllers of E.SUN

FHC shall exercise the due care of good administrators to urge the company to prevent

unethical conduct, always review the results of the preventive measures and continually

make adjustments so as to ensure thorough implementation of its ethical corporate

management policies.

To achieve sound ethical corporate management, E.SUN FHC established Corporate

Governance and Nomination Committee to responsible for establishing and supervising

the implementation of the ethical corporate management policies and prevention

programs. It shall be in charge of the following matters, and shall report to the board of

directors on a regular basis:

1.Assisting in incorporating ethics and moral values into E.SUN's business strategy and
adopting appropriate prevention measures against corruption and malfeasance to ensure
ethical management in compliance with the requirements of laws and regulations.

2.Adopting programs to prevent unethical conduct and setting out in each program the
standard operating procedures and conduct guidelines with respect to E.SUN's
operations and business.

3.Planning the internal organization, structure, and allocation of responsibilities and
setting up check-and-balance mechanisms for mutual supervision of the business
activities within the business scope which are possibly at a higher risk for unethical
conduct.

4.Promoting and coordinating awareness and educational activities with respect to ethics
policy.

5.Developing a whistle-blowing system and ensuring its operating effectiveness.

6.Assisting the board of directors and management in auditing and assessing whether the
prevention measures taken for the purpose of implementing ethical management are
effectively operating, and preparing reports on the regular assessment of compliance

with ethical management in operating procedures.



Article 18 (Legal Compliance with The Conduct of The Business)
E.SUN FHC and its directors, managers, employees, mandataries, and substantial
controllers shall comply with laws and regulations and the prevention programs when

conducting business.

Article 19 (Recusal of Insider and Stakeholders Due to Conflict of Interest)

E.SUN FHC shall adopt policies for preventing conflicts of interest to identify, monitor,
and manage risks possibly resulting from unethical conduct, and shall also offer
appropriate means for directors, supervisors, managers, and other stakeholders attending
or present at board meetings to voluntarily explain whether their interests would
potentially conflict with those of the company.

When a proposal at a given board of directors meeting concerns the personal interest of,
or the interest of the juristic person represented by, any of the directors, supervisors,
managers, and other stakeholders attending or present at board meetings of E.SUN FHC,
the concerned person shall state the important aspects of the relationship of interest at the
given board meeting. If his or her participation is likely to prejudice the interest of the
company, the concerned person may not participate in discussion of or voting on the
proposal and shall recues himself or herself from the discussion or the voting, and may
not exercise voting rights as proxy for another director. The directors shall practice self-
discipline and must not support one another in improper dealings.

E.SUN FHC' directors, supervisors, managers, employees, mandataries, and substantial
controllers shall not take advantage of their positions or influence in the companies to
obtain unreasonable, improper, or other ill-gotten benefits for themselves, their spouses,

parents, children or any other person.



Article 20 (Accounting and Internal System)

E.SUN FHC shall establish effective accounting systems and internal control systems for
business activities possibly at a higher risk of being involved in an unethical conduct, not
have under-the-table accounts or keep secret accounts, and conduct reviews regularly so
as to ensure that the design and enforcement of the systems are showing results.

The internal audit divisionof E.SUN FHC shall periodically examine the company's
compliance with the foregoing systems and prepare audit reports and submit the same to
the board of directors. The internal audit division may engage a certified public

accountant to carry out the audit, and may engage professionals to assist if necessary.

Article 21 (Procedures for Ethical Management and Guidelines for Conduct)

E.SUN FHC shall establish operational procedures and guidelines in accordance with

Avrticle 6 hereof to guide directors, managers, employees, and substantial controllers on

how to conduct business. The procedures and guidelines should at least contain the

following matters:

1. Standards for determining whether improper benefits have been offered or accepted.

2. Procedures for offering legitimate political donations.

3. Procedures and the standard rates for offering charitable donations or sponsorship.

4. Rules for avoiding work-related conflicts of interests and how they should be reported
and handled.

5. Rules for keeping confidential trade secrets and sensitive business information obtained
in the ordinary course of business.

6. Regulations and procedures for dealing with suppliers, clients and business transaction
counterparties suspected of unethical conduct.

7. Handling procedures for violations of these Principles.

8. Disciplinary measures on offenders.



Article 22 (The system of Training and Assessment for Insiders and employees)

The chairperson, general manager, or senior management of E.SUN FHC shall
communicate the importance of corporate ethics to its directors, employees, and
mandataries on a regular basis.

E.SUN FHC shall periodically organize training and awareness programs for directors,
managers, employees, mandataries, and substantial controllers and invite the companies'
commercial transaction counterparties so they understand the companies' resolve to
implement ethical corporate management, the related policies, prevention programs and
the consequences of committing unethical conduct.

E.SUN FHC shall apply the policies of ethical corporate management when creating its
employee performance appraisal system and human resource policies to establish a clear

and effective reward and discipline system.

Article 23 (The system of The Whistle-blowing and Reporting Line)

E.SUN FHC shall adopt a concrete whistle-blowing system and scrupulously operate the

system. The whistle-blowing system shall include at least the following:

1.An independent mailbox or hotline, either internally established and publicly announced
or provided by an independent external institution, to allow company insiders and
outsiders to submit reports.

2.The Administrative Management division shall be appointed to handle whistle-blowing
system. Any tip involving a director or senior manager shall be reported to the
independent directors. Categories of reported misconduct shall be delineated and
standard operating procedures for the investigation of each shall be adopted.

3.Documentation of case acceptance, investigation processes, investigation results, and
relevant documents.

4.Confidentiality of the identity of whistle-blowers and the content of reported cases.

5.Measures for protecting whistle-blowers from inappropriate disciplinary actions due to
their whistle-blowing.

6.Whistle-blowing incentive measures.



When material misconduct or likelihood of material impairment to E.SUN FHC comes to
their awareness upon investigation, the dedicated personnel or division handling the
whistle-blowing system shall immediately prepare a report and notify the independent

directors in written form.

Article 24 (Punishment and Compaint System for Breach of Ethical Management rules )
E.SUN FHC shall adopt and publish a well-defined Punishment and Compaint system for
handling breach of the ethical corporate management rules, and shall make immediate
disclosure on the company's internal website of the title and name of the violator, the date

and details of the violation, and the actions taken in response.

Article 25 (Information Disclosure)

E.SUN FHC shall collect quantitative data about the promotion of ethical management
and continuously analyze and assess the effectiveness of the promotion of ethical
management policy. They shall also disclose the measures taken for implementing ethical
corporate management, the status of implementation, the foregoing quantitative data, and
the effectiveness of promotion on their company websites, annual reports, and
prospectuses, and shall disclose their ethical corporate management best practice

principles on the Market Observation Post System.

Article 26 (Review and Improvement for Ethical Managerment Policy and Measure)
E.SUN FHC shall at all times monitor the development of relevant local and international
regulations concerning ethical corporate management and encourage their directors,
managers, and employees to make suggestions, based on which the adopted ethical
corporate management policies and measures taken will be reviewed and improved with a

view to achieving better implementation of ethical management.



Article 27 (Enforcement and Regulation Governing Procedure for Board of Directors
Meeting for Ethical Management Conduct)

The ethical corporate management best practice principles shall be implemented after the
board of directors grants the approval, and shall be reported at shareholders' meeting.
When the ethical corporate management best practice principles are submitted for
discussion by the board of directors pursuant to the preceding paragraph, the board of
directors shall take into full consideration each independent director's opinions. If an
independent director objects to or expresses reservations about any matter, it shall be
recorded in the minutes of the board of directors meeting. An independent director that
cannot attend the board meeting in person to express objection or reservations shall
provide a written opinion before the board meeting, unless there is some legitimate reason
to do otherwise, and the opinion shall be specified in the minutes of the board of directors

meeting.



Y
[N

N
~
N

N
a8
w

=\
S

S

S

e

=
)

=\
S

i

k2

(TP P2 FF)
PEIBLAYLEEe
TR ATR FL AL
i?mg*#%uixi
A E ﬁ i E»‘-ﬁ%‘r
2l )

N\
)

Rt

AP FE G A
#lE) M EEFEEL
PArgflE o SR E
EERaFEpE (T
WIHITEZE R e gD
AFLESAPEEAES
Pl wflTm e -
(15 2 & 1k)

SRRl E
’ﬁl?g NI | _% ~ E‘lﬁk 3
ek & A UE

(%4 & 98)
SR S
DR R SERN
L

. . go
PEICANERN VIS =

A

(fii)
2 "’\%/? ~EP
DTSR E R R

*41&ﬁ£¢

L EHFETEF TR

[
2015320 % 5B % 7= # % ¢ i7 %

NS Y
L%ﬁ?“ﬂio
PRAPENCEE I PARER AT L2 B
SpmpEmeg (UTHERELE

Fas AP L@ rL £ %4 #

ﬁW\iE&éiﬁﬁﬁﬁﬂﬁ4g<uT@ﬁ$?
7@&6’1@E%§@%ﬁ’ Kig ~ & R e iz
BEFBE S AFAETEEEAREIBERFL O R
WHrBEEL) -
?Aﬁ\gﬁﬁgA\ﬁﬁﬁﬁ%Aﬁ’uigmﬁ\
(ZF) ~EFR4 (EF) ~ R £HA TR
GipEie B ELFH cRHERPUNN LR EH
CRESTAeE o BB VARG RRE e AR
A gt o

XA FHEETRE sUn LR FARRES
ForRae g ~ 10 PR AR AU F EE LM
RS SRR 3

u« ol

&gF.

ﬂ
?%%’Uﬁé ¥

§

o

PR A2 TR
TRB

T
B2 5 H

ﬂ‘??/.@‘}%*{f HE P T REAMBLE Y LR AP EABELFE R (NTH
ﬁﬁ-)’f%"%—) v 7 ITERR f‘?ﬁiflfﬁi;?i"s‘ PIRE o

ANPITEBFEIR O RBELPZ %Jﬁli%ﬁ;%‘«%ﬁ TR \ffﬁl’ﬁ?é? °
A PRI REART ”_ﬁ‘ﬁ?ﬁl 1 ERFEARTEIF R AEE



FPTE(PFE>E2FR)
Ao ’“Lﬁ#‘ RO BAITEREFEPNARFAACESR G Y RFD
a4 ﬁ%ﬁf#%°
* o TSRO BET NG LD
- \ﬁj;»](ga °
AL R
3\zg%§ﬁ%§?yo
o FREARLFERERY A FA R A F IR o
Eg PERD FHRE-B{E - -FEREIEFEMARE
AER T REL2 75
S ASEERBNAE BBl REAHLPFIRSTRET Y
BT R REEE >
¥ 8k (RFEHGT)
ASPEHEBREF R RBEERT I HUH Y EY PR AR EY 20t 0 02
FEL UM AMIBE T AR EY el K LN MPRE FEERY A
FHEF o
RO (BREYPESS)
ANPRANBEEY R AT AEM 2 S NREH EER o
ANPNFEAKZ S Y EEAEG CERF RS A BB EARIEH
2 ERME AT NG ABRE ’ﬁivﬁﬁﬂfﬁﬁéﬁ@fi%o
AP EE RIEE  ERE %l’—""\ Ao BEARIIF R R Hp 3
e dETPFLEFIIRNE LEAH A Ao ABR G L o FEEFRLS R
Y2 iE K o
% 10 18 (. (7R7 2 JTpy)
ANP2HAEF CHILA [ S REAEF TR TREERF I EE
B et~ RIEF K[ KR > OB AR AR I M R R
KE B R @822 2 FH1E o
¥ AL (L RE2E g E)
ANPREFEE S GEA [ REAEFFRE o HRl & fE R
2 e AR et Wkﬁwﬁﬁ’@%gﬁkﬁﬁéiQﬁﬁfw%ﬁ%ﬂﬁ’
. ‘g;g,l‘z;ﬁ—ﬁx'ﬁ FHESE BE
$ 120 (#2725 AHLFWSFe)
AAPAAFE QLA fa R ECER R HT A S e
Mot EARBE 4 2 MIVITEARS > R F S RAP TR



—

- (# L 7¢ ,
*??iﬂii‘mﬂ‘\ﬁl\%tkﬁ??ﬁﬂﬁ’zaﬁﬁﬁﬁﬁﬁwﬁ
BLEPD LAY  HFESEAR I D FE B FEMGSLEF £
3iF5 e

140 (FL &3 HFEMAIRE)

*“?5ﬂii‘$ﬁ“ﬁ1‘%E‘ﬁ*?ﬁﬂﬁ’@ﬁiﬁﬁwéw@g
2P PIEERAEE ZORL AEFEMARETT ARRL A ERY B
B RS RA R R T AEMARL 75

15 (#HEFP 2T L2 (735

Ao P iRipB RS ZRKE FELE 0 P F R R FERE WA R S

fedf c A AFAME C BREF CFERSBAFTERFE N A3 808 H o
16 i (B # 2 SR IRIF T FIZ M %4

ANPEBER QWA R E Y il ARSI RS
L RN REFEERN RFASE IR TREP LS X
Fle e ~RAFPFHA LRI H RS R DFFRFERE U
Y ESY TSR S -E Y NS S REIES RN F 3

17 & (.:E.?%M F )
AXPLEFF G R EFEAE TN EREF LA AT
FRNTPEDHEEEL o SRR E R e anr Fe > mEBHL gy
K2 ER -
AP LRI FEEYZ IR NP ER AR AL FHEE S f G
,ggﬁ%ﬁw5%$v¢z@avgﬁﬁ’1$ﬁgﬁﬂiijwzp@gigﬁ
2
- RRRSEaEREER 2P S R TREZSHATIAEELS
¥ 2 ARM DA

SR FAIBFEES TR AL RP T TR MR TR AR 2
754

SoRBIPEF S RIS HYEPRPRIIACEIRGLF EREE
B AT ERHIGA

AT S U EE 8 AR U
T RLEEAR ARG o

18 i (£ 4=

NP

R S X ER At AR S

Eiw o f I\ﬁﬂrﬁﬁfﬁ? ER P R A ﬁ’f-lpﬁf
2 45 B



X
N
o

%

i (%72

SRR LE Al St CEE U R E R IS 2
EEPEREAD o LR 91

,
L

B (TERAE Fads)

AP EE G R RELEF A EREERR R T2
SREER X

- (lE )

A F dl T I F R IR 0 P EE] o BT R F R T R
PHELELZRE  TREFFEEEEIT CEEAZHBB ARSI ET § 2
JIZHAEAAREPEE NP4 R B2 JI5 R -

AXPEF LR AZHENRAIREEE 2T M AAHEE € T7RE >
PApPRE R A2 FAGHTHGE > RN IEEERPENITN G2 £
RE Ao TP HIEZ B R Fh r3thE A b P A AAE RS
WX P EAREE S FEARAA A FER R A E A EART Lo
AOPEECEWAF1 S EAEF PR P AP E LR
%2};;‘134 ’f%ﬂf’]_@’/\ﬁﬂf&\’\)—ﬁ \—/}"—L#E\;IIIF lJa &2"‘4 Zﬁg?]léo

= (g D)

AP BRERE AR TSR LY FREE 0 E 2P onL GRS PR
<M&’-z@??h%;w%giéﬁ%t*’i@ﬁ@%ﬁ%f’@ﬁmizﬂﬁr'“&i*%

B IR EPEELRFEEE

FEEL LA

ROPREE AR RCERAS FEg S SHRETE g g
PEAF R EBRLLET R G L RS ET AT
- ﬁ ;J'%‘):Z g'f _u.—»;:si*ﬂ"‘g

\ﬁ%rﬁﬂmﬁﬁéﬁﬂﬁﬁ°
SHRED R AL

FEh2 RJEARR 2 BRI o
FMPRZRY 2P FHAILRA

B 2 BT A A
T OHEDBIETLPR P ERE FALERLT

AT ARG
- S BREF FEFREY TR SIS
N~ $tiE ;_-L»%ngy AN ==Y -~ AN

)
AP FTE BEEAF
ig_g.rio

(R EULT TS SR ER

PREBAKRT LR R R RILAER

<

X~

FABERAE



RAPRAMHEL I [ 02 Y FRHPE T AR LS
%pj“”t’ \’/{'L:ir\?if”ﬁxﬁﬁ/‘ %81 g H LAB RS PGS 2

Hﬁwl‘fﬁaﬁﬁsi EREAPEGFELEE

AN PR A RS R L Bt P A A FRCR

iy i S

¥ 230 (EFIR)
APy EMREGIR D RAETRE AN FI O BEET TR
- 2T OARANBERECH S ERA L W R gh #ﬁf##’tl*%ﬁ?l;am~
LR BOPPNIME IR H o
SR ERARERE () PREEARLFEC REFTHE EEL
PRI B F R TR AT RN HAr A A ERIE

‘3\\:

R PGS AR

= "Fﬁg—;‘%fi" 2~ A ﬁﬁfi B E“é.‘-%i A0 BE 2 fi@lﬁ'i‘ﬁ%‘kﬁ’y&@ .
V. \v}:ﬁg&_ﬁzg\;*&glﬂ 75{17\,&@0
T EREAGFIRBEFEA DT F AR L
LR o

ACPXBHRBEFEC rGBAFRE A ERFTA 2
B i dpd s uE Gl EE

¥ 240 (A HwHIR)
ASF M TE ST EFFEEF AR M EY AR 0 TR D P i
HhBEs AR 2B F P EF P FERIEFETR

ol
=i
baIES
[N
A=
A4
7111‘\1
T
(\x
-

%250 (Fudhg)

AP HE AR 2 B iy FEA TR SRR AR L o
Pk EFE SRRPIHBEFCEFFEAHEY - BEFE P RE
Bled i TN OBF T HEPIMBALEF TR T o
#2060 FREFrlEHRw L RTBL)
ASTREFLLEAN ABLEFIPM AP FE > TR EF C FEAZ [
ﬂ?%’%”ﬁﬁﬁg?ﬁ?isﬁ'mﬁﬂiiﬁ% e o MEE ST
B 3R Ak o

%276 (9% )
ACPEEFEUBLA N THREL GRS
wwﬁ%Q%%ﬁMﬁﬁﬁigd SRRl ORAR A h ﬁif&i
WO FRT 2L WEFEREIEPP (o2 EF 7 A ﬁﬁig

vx\u- f{;f;
St



L £ : 1 - 2 R A= .
EEaEd b BEANEZTGAL > XPPNET ER



