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Climate declaratlon of Fubon Financial Holdings:

academy/association/society and lobbying group
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Fubon Financial Holding Co., Ltd. (hereinafter referred to as the Company) is
committed to practicing sustainable development and achieving the goal of
sustainable operation. While pursuing business performance and profitability, the
Company is committed to exerting its capital influence to promote sustainable finance
and sustainable transformation of enterprises, with the mission of mitigating climate
change and maintaining environmental and ecological diversity. At the same time, in
response to the temperature rise by 1.5°C target of the “Paris Agreement”, the
Company has been actively implementing various environmental management and
energy-saving policies in compliance with the relevant environmental regulations and
international standards, and has been paying attention to the impact of climate change
on its business activities. In accordance with SBTi's stringent 1.5°C scenario, Fubon
Financial Holdings sets its own operational carbon reduction target and promises to
use 100% green power in all of its domestic and overseas operations sites by 2040, in

an effort to reach its vision of net-zero carbon emissions by 2050.
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Management approach

In accordance with the "Fubon Financial Holding Co., Ltd. Sustainable Development
Best Practice Principles" and the "Fubon Financial Holding Co., Ltd. and Subsidiaries
Sustainable Finance Policy", the Company implements climate governance
commitment. This declaration applies to the overall operational activities of the
Company and its subsidiaries.



https://www.fubon.com/financialholdings/en/citizenship/downloadlist/downloadlist_reports/SustainableDevelopmentBestPracticePrinciples.pdf
https://www.fubon.com/financialholdings/en/citizenship/downloadlist/downloadlist_reports/FFH_and_Subsidiaries_Sustainable_Finance_Policy.pdf
https://www.fubon.com/financialholdings/en/citizenship/downloadlist/downloadlist_reports/FFH_and_Subsidiaries_Sustainable_Finance_Policy.pdf
https://www.fubon.com/financialholdings/en/citizenship/downloadlist/downloadlist_reports/SustainableDevelopmentBestPracticePrinciples.pdf
https://www.fubon.com/financialholdings/en/citizenship/downloadlist/downloadlist_reports/SustainableDevelopmentBestPracticePrinciples.pdf
https://www.fubon.com/financialholdings/en/citizenship/downloadlist/downloadlist_reports/FFH_and_Subsidiaries_Sustainable_Finance_Policy.pdf
https://www.fubon.com/financialholdings/en/citizenship/downloadlist/downloadlist_reports/FFH_and_Subsidiaries_Sustainable_Finance_Policy.pdf
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1. Establishment of an operational mechanism for evaluation

The company has set a tiered responsibility table and functional responsibility, each
unit  will individually evaluate whether or not the cooperating
academy/association/society and lobbying group comply with the relevant
regulations of this declaration according to their job responsibilities and business
scope and the evaluation results must be reported to the president for approval. If
necessary, the Sustainability Development Department can be consulted first as a

reference.
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2. Active communication and engagement

The Company hopes that our participating academy/association/society and lobbying
group will work together to support sustainable development. Therefore, before
joining or cooperating with the organization, the Company will identify and consider
whether the organization supports the Sustainable Development Goals (SDGs) and
the temperature control target of the “Paris Agreement” through information publicly
disclosed by the organization (e.g., website, news reports, periodicals, etc.), and will
carefully evaluate the controversial issues of the organization. After joining or
partnering with the organization, the Company will also review and supervise the

organization annually for conflicts with our sustainability policy or negative impacts
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on the overall climate environment, and actively engage in discussion and action. If
the organization does not have a specific improvement plan or action, we will first
actively communicate with the organization and require them to establish a clear
timeline and procedures for improvement. If they are still unable to cooperate with
the improvement, the cooperation should be gradually reduced or even the

partnership should be canceled.
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3. Strengthen the information disclosure

In accordance with the principles of accurate, detailed and fair disclosure, the
Company prepares an annual sustainability report that adopts internationally
recognized criteria or guidelines and obtains the third-party assurance. If there are
sustainability development and climate action related to the
academy/association/society and lobbying group that the Company participates in, or
if the Company actively participates or is invited to participate in climate related
lobbying activities, then these will be publicly disclosed in the sustainability report for

that year.



