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"Ethics Charter of the Dexia Group

concerning its relations

with suppliers"

adopted on February, 2, 2005

by the Management Board of Dexia

The present Ethics Charter governs the relations between entities and subsidiaries of the Dexia Group with suppliers for purposes of promoting the principles of social and environmental responsibility.

It is an extension of the group's commitment to implement a sustainable development policy, further, in particular, to the signing of the Global Compact which occurred in December 2002.

1. Scope : 

1.1. The Charter applies to the entire Dexia Group, each of its entities being in charge of translating its goals and principles in conformity with national laws and regulations.

1.2. The Charter concerns all significant suppliers involved on a regular and durable basis which entities of the Dexia Group, and applies to each call for bids or the signing of a goods and services purchase agreement with these suppliers as of the date of adoption of the present Charter.

2. Objectives and principles :

2.1. Depending on the context, the legislation and the methods of production of goods and services existing in each country, Dexia intends to select suppliers which apply the best practices and principles of social and environmental responsibility:

· not to rely on, and not to accept from its own suppliers or subcontractors, the use of children (children under 15) or forced labor;

· to comply with all legal and regulatory provisions aiming to provide its personnel with healthy and secure working conditions and environments, in observance of individual and collective liberties, particularly in the fields of management of labor time, compensation, training, trade union rights, hygiene and safety;

· to comply with all legal and regulatory provisions relating to discrimination (sex, race, religion or political orientation) in hiring and personnel management matters;

· not to engage in or support any psychological or physical coercion or vexatious or humiliating verbal abuse;

· to comply with the provisions of the labor laws in force both at the time of personnel hiring and during the performance of the employment contract;
· to comply with national laws in the area of environmental preservation and also to promote the best environmental practice, particularly as regards the design of innovating products, the improvement of the products' life cycle, waste recycling and productive use.
In accordance with its principles, Dexia urges its suppliers to endorse the principles of the Global Compact.

2.2. The relations between Dexia employees and their suppliers, at the time of each call for bids, shall be based on a goal of equity, integrity and transparence.  In this connection, in particular, it is stipulated that the acceptance of business gifts or other advantages offered by suppliers or counterparties is prohibited if they are provided outside the framework of customary business practice.

2.3. At the same time, Dexia tries to incorporate the expectations and innovations of suppliers in its procurement practice and to maintain with them relations based on a dialogue and a search for the best possible solutions.

2.4. The supports and procedures established for the implementation of the Charter may constitute a preparatory step prior to the implementation of a social and environmental certification (ISO SA 8000, ISO 14001, EMAS, etc.) in certain entities of the Dexia Group.

3. Supports et procedures : 

3.1. The entities of the Dexia Group shall inform their suppliers of the existence and content of the present Charter.

3.2. On the occasion of each call for bids or signing of a goods and services purchase agreement, the suppliers shall agree to observe the practice and principles of social and environmental responsibility defined in article 2.1.  A standard general clause shall embody this commitment by the supplier.

4. Statement of results and amendments : 

The Dexia Group reserves the right to amend this Charter depending on the information gleaned as a result of any implementation difficulties as well as on the practice of the suppliers' sectors of industry.  A statement of results shall be prepared each year within the framework of the "sustainable development report" of the Dexia Group.
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	Annex to article 2.1. of the Charter




Standard letter of signature of the Global Compact 
 (to be translated into French and Dutch)

that may be sent to a supplier at its request


Kofi Annan


Secretary General


United Nations


New York, NY 10017


USA


Dear Mr. Secretary General:


I am pleased to confirm that our company Dexia supports the Global Compact and its ten principles.


We undertake to make a clear statement of this support and once a year share with the United Nations one example of an action taken or lessons learnt in implementing one or more of the principles.


Yours truly.

M.                       .

	Annex to article 3.2. of the Charter




Standard clause

to be included in the general conditions
_____________________________________

"The supplier shall comply, in respect of both Dexia Group entities and third parties, with the best social and environmental practice such as affirmed in article 2.1 of the "Ethics Charter of the Dexia Group concerning its relations with suppliers.""
� "Global Compact": 


Placed under the direct authority of Koffi ANNAN, Secretary General of the United Nations, "The United Nations' Global Pact" ("Global Compact") gave rise to a first signature meeting for 50 corporations on July 26, 2000.  At the end of March 2003, more than 700 companies had signed this Pact, which corresponds, for the signatory companies, to a flexible, voluntary and progressive approach signifying their commitment to implement the goal of "sustainable development" on the basis of 10 principles in the areas of human, labor and environmental rights:


Human rights:


Principle No. 1:  Corporations are urged to promote and comply with the protection of international law relating to human rights within their sphere of influence;


Principle No. 2:  And to see to it that their own companies do not make themselves accomplices of violations of human rights.


Labor standards:


Principle No. 3:  Corporations are asked to observe the freedom to unionize and to recognize the right to collective bargaining;


Principle No. 4:  Elimination of all forms of forced or compulsory labor;


Principle No. 5:  Effective abolition of child labor; and 


Principle No. 6:  Elimination of discrimination in employment and professional matters.


Environment:


Principle No. 7:  Corporations are urged to apply a cautionary approach in the face of problems relating to the environment; 


Principle No. 8:  To take initiatives aiming to promote greater responsibility in environmental matters; and 


Principle No. 9:  To foster the development and propagation of technologies protective of the environment;


New principle since June 2004:


Principle No. 10:  To act against corruption in all its forms, including extortion and bribes.





